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1. Roundl1
1.1. Reviewer 1

Reviewer:

In the Introduction, the paragraph discussing gaps in literature (e.g., “In reviewing the literature...") could benefit from a
more cohesive structure. | recommend reordering it to first address global literature, followed by domestic gaps, to enhance
logical flow.

In the Methods and Materials section, the sentence “Around 12 experts, heads, and managers from the 8 studied
organizations were analyzed using PLS software” would be more informative if you specify the criteria for selecting these

experts and the variables considered in the PLS model.
Table 1, presenting the case studies, could benefit from additional detail in the "Overall Merger Goal" column. Providing

specific organizational goals for each case (e.g., improving efficiency vs. achieving synergy) could clarify the context for the
mergers.


https://journals.kmanpub.com/index.php/ijimob
https://journals.kmanpub.com/index.php/ijimob
https://orcid.org/0009-0006-6849-642X
https://orcid.org/0000-0002-2757-2469
https://orcid.org/0000-0003-1476-3132
https://orcid.org/0000-0003-3322-0192
https://orcid.org/0000-0001-9122-8665
http://orcid.org/0000-0003-2320-8886
https://orcid.org/0000-0002-5384-3525
https://journals.kmanpub.com/index.php/ijimob/issue/view/archive
https://portal.issn.org/resource/ISSN/3041-8992

[ J l M 0 B OPEN PEER-REVIEW International Journal of Innovation Management and Organizational Behavior 5:2 (2025)

The use of "cultural integration” and "socio-cultural integration™ in the Findings section is slightly inconsistent. Define these
terms clearly and ensure consistent usage throughout the paper to avoid confusion.

In the Discussion section, where actions like “Selecting a Merger Strategy” are mentioned, consider outlining specific
examples of each action type (e.g., assimilation vs. integration strategies) to illustrate their practical application.

Authors revised the manuscript and uploaded the new document.

1.2. Reviewer 2

Reviewer:

In the sentence “Some view cultural differences between merging organizations as a factor for merger failure...” there is a
need for an analysis or explanation of why such contradictions exist. This could enhance understanding and provide insights
into factors that may influence differing results in literature.

For Hypothesis 1, stating “Mergers of organizations with high cultural differences will have a negative impact on merger
performance,” provide a justification or theoretical background explaining why cultural differences generally harm
performance, with references to relevant literature.

The finding that “Cultural differences alone explain 29.4% of the variance in task integration” in the Findings section would
benefit from further interpretation. For instance, explain what specific aspects of cultural differences impact task integration
most.

In the Findings section, where structural equation modeling results are reported (e.g., “Perceived Organizational Justice ->
Merger Performance”), clarify the significance level or confidence intervals used. This will aid in assessing the robustness of
the findings.

In the “Discussion and Conclusion” section, the statement “The more cultural differences are perceived in organizations...”
would be strengthened by referencing specific theories, such as Social Identity Theory, to explain why perceived differences
affect outcomes.

Authors revised the manuscript and uploaded the new document.

2. Revised

Editor’s decision after revisions: Accepted.
Editor in Chief’s decision: Accepted.

B LJMoB

E-ISSN: 3041-8992


https://jimob.iranmehr.ac.ir/
https://portal.issn.org/resource/ISSN/3041-8992

